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1.
School vision and aims
Our shared vision as a school seeks to promote PRIDE in Penicuik High School through
· Participation
· Respect
· Inclusion
· Determination
· Excellence
The school aims to enable all young people to become….

· Successful Learners

· Confident Individuals

· Responsible Citizens

· Effective Contributors
Through engaging them in the highest quality learning activites that maximise success for all learners.

The school will support the achievement of our vision and aims through…

· Developing our common vision among young people, parents and staff

· Fostering high quality leadership at all levels

· Promoting well-being and respect

· Developing a culture of ambition and achievenment

· Working together with parents to improve learning

· Working in partnerships with other agencies and our community

· Valueing and empowering our staff and young people

· Reflecting on our own work and thriving on challenge

· Promoting the participation of all staff in high quality professional development
2. 
The school in context

Penicuik High School is a six year non denominational school which serves the southern and western parts of the town of Penicuik in Midlothian. The school offers the full range of courses to our students from the S1 common course through to National Qualifications in the senior school. It is a particular feature of the school that we are able to meet the curricular needs of all our pupils. At Advanced Higher level where a course is not available within the school we will seek to make use of consortia arrangements with other local school where appropriate. We are proud to be an inclusive school that ensures the needs of all our pupils are met. Structural changes to our building have allowed us to become more compliant with the Disability Discrimination Act allowing easy access to almost all areas of the school. 

Our school is well served in terms of technology with every department having access to high quality IT facilities including interactive whiteboards. The school has increased the number of whole school suites of computers over the last year.

The opening of the Penicuik Centre in March 2007 has enabled our students to have access to top of the range sports facilities as well as having a superb modern state of the art library on our doorstep. In October 2007 Community Learning and Development and Penicuik Integration Team moved into a wing of the school. This has enabled us to have within the school campus Community Learning and Development, Penicuik Integration Team and Pupil Support Services.

The school is supported by a very active School Parents’ Association who replaced the School Board.
3.
Factors affecting the development of the school

School factors influencing the Development Plan:

· The constraints created by a falling school roll

· Our collective determination to improve and raise standards

· Constraints of funding levels for continued developments
· The empowerment of individuals to take forward initiatives

· The need to manage workload

· The use of distributed leadership at all levels to optimise performance

Education Authority factors influencing the development Plan:

· Equalities and fairness agenda

· Determined to Succeed

· More Chances More Choices

· Health Promoting Schools

National factors influencing the Development Plan:

· Achievement and Attainment – to raise standards of educational attainment 

· A Curriculum For Excellence
4. 
Priorities from 2007-08 Improvement plan
	Points for Action
	Priorities

	1.
	Improve Learning and teaching in the classroom
	1 Collegiately review and develop lesson structures                      

                                                            Achieved in full

	
	
	2 Develop formative assessment and active learning 
                                                            On going

	
	
	3 Ensure effective use of ICT             Partially achieved 

	
	
	4 Review homework policy                 Achieved in full

	
	
	5 Review the working environment.   Achieved and on going

	
	
	6 Prepare school for implementation of A Curriculum For    

   Excellence                                       On going

	2.
	Raising Pupils

Expectations and Achievement
	1 Develop Whole School Target Setting , Tracking and 
   Monitoring                                         Achieved in full

	3.
	Promote Positive Behaviour Management
	1 Review progress made on tackling low level indiscipline

                                                             Achieved and on going

	
	
	2 Create clear expectations of behaviour amongst staff 
    and pupils                                         Achieved and on going

	4.
	Improve School  Leadership At All Levels
	1 Develop department collegiate approach to evaluating  
   teaching and learning                     Partially achieved

	
	
	2 Develop leadership skills across whole school                

                                                            On going

	5.
	Strengthen and Improve School and Community Links
	1 Review and further develop links with parents 
                                                           Achieved and on going

	
	
	2 Review and further develop community links.
                                                            On going

	
	
	3 Achieve Health Promoting School status. 
                                                           Achieved in full

	6
	Continue to develop as an Inclusive School which demonstrates effective outcomes and promotes participation
	1 Consolidate and develop the role of the LS Department 
   Reps 
                                                           On going

	
	
	2 Reduce the number of pupils who fall into the NEET 
  Category                                    Achieved and on going

	7
	Develop Effective Self Evaluation Across The Whole School
	1 Develop self evaluation and quality assurance 
   processes across the schools       On going


5. Consultation 
With Staff
A team of staff were involved in drawing up the Improvement Plan, the plans were presented to departments for comment and analsysis and were subject to rigourous review throughout the year. 
Staff are regularly consulted through departmental meetings, whole staff meetings, extended management team meetings, short life working groups, surveys and questionnaires.
With Learners
Students have been consulted over a range of issues over the school year, including their classroom experience, their satisfaction with school and their homework habits. The Student Council has once again been used as the main vehicle for consultation although senior prefects and S6 had regular weekly meetings with members of the senior management team. Pupils were regularly surveyed as to their views and opinions as well as completing follow up surveys to various events.
With Parents and Carers

All parents were invited to meet the management team  regulalry throughout the year. Parents were able to raise issues and give their opinions during these meetings. Parents views were also sought  through surveys at Parents’ evenings on how well we were doing as a school. The School Board was replaced by the new Parent Council which established itself as the Penicuik High School Parents Association.All parents are welcomed to attend meeting of the Parents Association. 
With Relevant Bodies / Agencies

The headteacher meets with the School's Link Education Officer to discuss the school's priorities for improvement and to ensure that they are in line with Divisional and national priorities.  All headteachers from schools in the Penicuik Associated School Group meet to agree common priorities across the schools in the locality.  In this way, we can ensure smooth transitions from primary to secondary school. Where relevant, the headteacher consults agencies in relation to planned projects staff from Community Learning and Development and the Penicuik Integration Team may be consulted.
6. 
Evidence

· Review of Departmental Improvement Plans – summary evaluations take place twice per annum

· Continuous evaluation of teaching and learning through departmental peer observation approach.
· PTs Quality Assurance Procedures as detailed in departmental improvement plans.
· Termly evalaution of the impact pupil support by DHT 

· Regular review of impact on stratgies to help the lowest performing 20%
· Classroom Observation records by Principal Teachers and SMT

· Analysis and  evalaution of various of survey documents completed by parents and learners.
· Audit of enterprise activities.
· Merit awards.
· Strucured analysis of examination performance.
· Frequent visits to classes by SMT.
· Tracking of pupils performance by individual teachers, departments and on a whole school basis.
7.
Audit section
As a school we are asked to consider 6 high level questions from the HMIe Document How Good Is Our School? 3, these questions relate to the quality of education which we provided for our pupils. We also ask ourselves 3 questions about each of these areas; How are we doing? How do we know? and What are we going to do now?
1.
What outcomes have we achieved?
How are we doing?

	No.
	Quality Indicator
	1
	2
	3
	4
	5
	6

	1.1
	Improvements in performance
	
	
	
	
	(
	

	1.2
	Fulfilment of statutory duties
	
	
	
	
	(
	


How do we know?
Our attendance rates are well above National and Midlothian average. In December 2007 Maureen Watt MSP the Minister of State for Schools and Skills unveiled the national attendance and absence statistics at Penicuik High School to highlight the school’s excellent attendance rates. However the rise in the number of unathorised absences for session 2007-08 were due in no small measure to an increase in the number of parents taking pupils out of school for holidays during term time.
Attendance levels (expressed as percentages)

	
	2006
	2007
	2008
	Midlothian 2008
	National 2008

	Percentage Attendance
	92.8
	93.5
	92.4
	91.7
	91

	Percentage authorised absences
	4.9
	4.8
	5.0
	5.1
	7.0

	Percentage unauthorised absences
	2.3
	1.7
	2.6
	3.2
	2.0


Our exclusion rate although up on previous years remains better than both the Midlothian and National rates.
Pupil Exclusions
	
	2006
	2007
	2008
	Midlothian 2008
	National 2008

	Number of pupils excluded
	57
	65
	58
	521
	NA

	Percentage of the school roll
	0.19
	0.16
	0.21
	0.23
	NA


Our performance at 5-14 is well above the Midlothian average in reading, writing and Maths; we have been consistently above average in all areas for the last three years.
5-14 Attainment Levels

Percentage of pupils attaining Level E or better by the end of S2

	Year
	Reading
	Writing
	Maths

	2006
	57
	79
	92

	2007
	78
	57
	67

	2008
	75
	61
	73

	Midlothian average
	59
	46
	61


National Qualifications 
For Information:

Scottish Credit and Qualifications Framework (SCQF) levels:

	Level 7
	Advanced Higher

	Level 6
	Higher at A-C

	Level 5
	Intermediate 2 at  A-C; Standard Grade  at 1-2

	Level 4
	Intermediate 1 at A-C; Standards Grade at 3-4

	Level 3
	Access 3 Cluster; Standard Grade at 5-6 


Our performance in National examinations have seen a year on year improvement in some of the figures and where variation is seen this is due the differing ability levels of the cohort sitting exams. In S4 we achieved our best ever performance with 41% of pupils attaining 5+ level 5. At Higher level we are slightly down on the bench mark figure of the number of pupils who attained 5 Highers from 10% to 8% and significantly down on those attaining three Highers from 27% to 19%. Pleasingly almost all our S6 figures show an improvement in performance and are better than the national average in all areas and above or at the Midlothian average in all areas.
Figures relate to the percentage of the relevant year groups. 

	Stage
	Measure
	2006
	2007
	2008
	Midlothian

2008
	National

2008

	By the end of S6
	1 + @ level 7 or better
	14
	13
	17
	13
	12

	
	5+ at level 6 or better
	18
	14
	22
	17
	19

	
	3 + @ level 6 or better
	26
	27
	37
	27
	30

	
	1 + @ level 6 or better
	39
	48
	49
	41
	43

	
	5+ @level 5 or better
	46
	47
	51
	46
	48

	
	5+ @ level 4 or better
	84
	80
	82
	81
	79

	
	5 + @ level 3 or better
	97
	93
	92
	92
	91

	
	Eng & Math @ level 3 or better
	95
	98
	95
	95
	92

	By end S5
	3 + @ level 6 or better
	16
	27
	19
	18
	22

	
	5 + @ level 6 or better
	4
	10
	8
	7
	10

	By end  S4
	5+@ level 5 or better
	37
	34
	41
	33
	34

	
	5+ @ level 4 or better
	80
	85
	83
	77
	76

	
	5+ @ level 3 or better
	90
	97
	93
	91
	90

	
	English @ level 3 or better
	95
	99
	97
	93
	87

	
	Maths @  level 3 or better
	93
	98
	95
	87
	87


	
	2006
	2007
	2008

	Full time Higher Education
	21
	30
	33

	Full time Further Education
	23
	24
	15

	Training
	
	0
	4

	Employment
	42
	29
	31

	Other known destinations
	12
	15
	18

	Unknown destinations
	
	1
	0


School Leaver Destinations ( Percentage figures)
What are we going to do now?
The drop in the numbers of pupils attaining 3 and 5 Highers is directly related to these pupils performance at Credit level of Standard Grade and in particular the relatively small number of pupils who achieve a grade 1 pass.  As a consequence of this we are seeking to create an early intervention programme in terms of study support from September 2008. This will target pupils who have a real need for additional support to achieve the very best grade that they can. There is a challenge for the school to take the consistently good 5-14 levels achieved in Maths and translate those into comparable results in S4 and beyond.
2.
How well do we meet the needs of our school community?

How are we doing?
	No.
	Quality Indicator
	1
	2
	3
	4
	5
	6

	2.1
	Learners’ experiences
	
	
	
	(
	
	

	2.2
	The school's success in involving parents, carers and families
	
	
	
	
	(
	

	3.1
	The engagement of staff in the life and work of the school
	
	
	
	
	(
	

	4.1
	The school's success in working with and engaging with the local community
	
	
	
	
	(
	

	4.2
	The school's success in working with and engaging with the wider community
	
	
	
	
	(
	


How do we know?
Parents Association is well established and working well.
High levels of support from parents through excellent attendance at Parents’ nights

Quality assurance undertaken by Heads of Departments and SMT of all reports on pupils to parents.

S1 homework evening level of attendance by parents is good.
School Council– led to setting up of youth café in Penicuik.
Use of student questionnaires to survey pupil views.
Paired reading scheme well established and popular amongst senior pupils.
Meet the Management team meeting with parents well established and well attended.
Parental evening questionnaires produce very positive returns.
Burnt Out Records label established and high quality gigs organised.
Use of facilities by the community increasing.
Penicuik Community Liaison Group established.
Thyolo Link continues to develop.
What are we going to do now?

We are seeking to strengthen our links with Thyolo Secondary School in Malawi this coming session with an exchange visit by Penicuik High School pupils in late June 2009. 

The Penicuik Community Liaison Group was set up last session bringing together various community groups along with the schools and Community Learning and Development, this group is more than a forum for chat but is seeking to produce impact led outcomes to make a real difference to some of those pupils who are the most difficult to reach in terms of keeping them in mainstream education.

3.
How good is the education we provide?

How are we doing?
	No.
	Quality Indicator
	1
	2
	3
	4
	5
	6

	5.1
	The curriculum
	
	
	
	
	(
	

	5.2
	Teaching for effective learning
	
	
	
	(
	
	

	5.3
	Meeting learning needs
	
	
	
	
	(
	

	5.4
	Assessment for learning
	
	
	
	
	(
	

	5.5
	Expectationsand promoting achievement
	
	
	
	
	(
	

	5.6
	Equality and fairness
	
	
	
	(
	
	

	5.7
	Partnerships with learners and parents
	
	
	
	(
	
	

	5.8
	Care, welfare and development
	
	
	
	
	(
	

	5.9
	Improvement through self-evaluation
	
	
	
	
	(
	


How do we know?
Pupils surveyed regularly about the quality of the curriculum, parents views on the curriculum are sought through questionnaires at Parents’ nights.

Departmental meeting minutes where reviews of the curriculum are a feature.

Report of staff working groups to promote good practice and sharing team work.

Whole school policy on Literacy and Numeracy.

Record of review meetings, plans regarding next steps and evaluation of impact of support for pupils with ASN.

HMIe reported in their follow through report on Penicuik High School;
“There was now a much clearer focus on improving the quality and consistency of learning and teaching in the school. Teachers were making good use of advice produced by staff working groups. This included clear and helpful guidance on effective classroom practice. Teachers were sharing good practice to a much greater extent. Feedback from pupil questionnaires and an analysis of attainment data had been used to develop further approaches to learning and teaching. As a result of these and other measures, the overall quality of learning and teaching across the school had improved. Teachers used more interactive teaching approaches which involved pupils in dialogue and helped their learning. They were better at assessing pupils’ strengths and development needs to support effective learning. Most teachers now ensured that pupils were more actively involved in their learning to help motivate them further.”
Staff became significantly more involved in quality assurance throughout session 2007-08. It was clear that many conversations were taking place within departments and between departments about learning and teaching. Many opportunities were offered to staff to share good practice, there was a very large up take to the extent that almost all staff were engaged in this process.
What are we going to do now?

This session we are introducing  a departmental standards and quality report and a revised quality assurance calendar seeking ot build quality assurance into the day to day life of each department.
A “Learning Fair” for staff to share good practice together during the August Inservice day as part of our development of A Curriculum for Excellence. 

Ensure a focus on the wider us of Active Learning techniques in all departments.
Establish the effective use of whole school policy on Literacy and Numeracy.

4.
How good is our management?

How are we doing?

	No.
	Quality Indicator
	1
	2
	3
	4
	5
	6

	6.1
	Policy review and development
	
	
	
	
	(
	

	6.2
	Participation in policy and planning
	
	
	
	
	(
	

	6.3
	Planning for improvement
	
	
	
	
	(
	

	7.1
	Staff sufficiency, recruitment and retention
	
	
	
	
	(
	

	7.2
	Staff deployment and teamwork
	
	
	
	
	(
	

	7.3
	Staff development and review Management and support of staff
	
	
	
	
	(
	

	8.1
	Partnerships with the community, educational establishments, agencies and employers
	
	
	
	
	(
	

	8.2
	Management of finance for learning
	
	
	
	
	(
	

	8.3
	Management and use of resources and space for learning
	
	
	
	
	(
	

	8.4
	Managing information 
	
	
	
	
	(
	


How do we know?
Evidence of the review of school values by staff, parents and students.
New school policies now articulate with divisional and national priorities.

Parents’ Association minutes show review of some school policies.

Students involved in Student Council undertook training by Professor McLeod to enable them to become more effective contributors.

The school web site and various other media is used to communicate with parents. 

All staff and parents from the Parent Association are given the opportunity to become involved in the improvement planning process. 

Our recruitment procedures are fully in line with Midlothian Council Policy.

An annual calendar of collegial working is in place.

All staff fully engaged in working groups.

PR&D fully established for all teaching staff, a record of staff completion of PR&D held by the school.

Staff development opportunities are shared with staff and they are encouraged to attend appropriate courses. A record of staff involvement in CPD is maintained.

Where appropriate students undertaking Advanced Higher level courses not available in school are given the opportunity to take these courses at another school.

Students in S3 and S4 have the opportunity to attend JEVC as part of Midlothian’s Preparing for a Working Future programme.

What are we going to do now?
This session we will appoint a Community Links Co-ordinator who will audit and develop our links with business and the community.

We will seek to better communicate pupil targets with parents and carers.

5.
How good is our leadership?

How are we doing?
	No.
	Quality Indicator
	1
	2
	3
	4
	5
	6

	9.1
	Vision, values and aims
	
	
	
	
	(
	

	9.2
	Leadership and direction
	
	
	
	
	(
	

	9.3
	Developing people and partnerships
	
	
	
	
	(
	

	9.4
	Leadership of improvement and change
	
	
	
	
	(
	


How do we know?
The school reviewed our values during last session and consulted with staff, parents and learners about using PRIDE as our key value. This was warmly welcomed by all groups.

HMIe in April 2008 reported
“The quality of corporate leadership across the school had improved. Senior managers worked very well together and provided opportunities for staff to take on leadership responsibilities across the school. Members of the senior management team now acted as faculty heads for groups of subject departments and had helped develop better approaches to quality improvement at a departmental level. Principal teachers now had a clear leadership role and worked more closely with senior managers on the new extended management team. This development had helped to improve the school’s focus on learning and teaching, and improve the way in which managers consulted with staff. Principal teachers reported that they were now involved to a much greater extent in the process of school improvement. The school had introduced a range of effective working groups to take forward developments. Teachers had responded well to opportunities to lead colleagues in developing aspects of learning and teaching. The school had also provided a number of opportunities to develop the leadership skills of staff at a range of levels.”
The school had made very good progress towards meeting this main point for action.”
What are we going to do now?

Each year group assembly in session 2008-09 will have a focus on PRIDE, with Participation being the first followed by Respect then Inclusion, Determination and Excellence at the time leading up to the SQA exams.
Increase student participation in school assemblies.

S6 and student council to attend a residential experience to help develop more opportunities to display their leadership.

Student council to have an away day focusing on leadership opprtunities.
Develop a leadership policy document.
Quality assurance calendar to be developed.
6.
What is our capacity for improvement?
How are we doing?
	No.
	Quality Indicator
	1
	2
	3
	4
	5
	6

	10
	Our capacity for improvement
	
	
	
	
	(
	


How do we know?
HMIe reported 

“The school and education authority had made good or very good progress in addressing the main points for action. Strong corporate leadership, more effective quality assurance approaches, improved learning and teaching, and raised expectations contributed to an increase in the school’s capacity for improvement.”
What are we going to do now?

Continue to seek ways to improve as a school through increased opportunities for staff, pupils and parents to engage in the life of the school. To continue to develop links with our community and with business and to increase our use of technology as a means of communicating with as wide an audience as possible.
8. 
Other achievements

The school established a partnership with  John Lewis and Partners PLC. 

The school  took part in the Midlothian and Borders Enterprise Dragon’s Den challenge.
Trips in 2008 to Norway, Battlefields,Barcelona and London.
S5 and S6 Common Rooms established.
Liam Dugan in S4 awarded a medal by Priory of St John Scotland for saving a life.
Amnesty International Group established in the school.
Visit to Auschwitz by two S6 pupils.

Charity Fundraising
Jeans for Genes day

Wear it Pink

Children in Need

International Sports Recognition.
Claire Emslie,  Scotland Under 15 team girls football and Gwen Morton-Lloyd, Scotland U-16 hockey squad. Jodie Mullen,  won a bronze medal in the judo under-63 kg category.  Also selected for international honours were Matthew Maitland for archery, Neil Millar for basketball and Grant and Ricky Davidson  for cricket.
Thyolo – Penicuik School Partnership
Malawi partnership signing took place with a variety of invited guests.
In April 2008, we welcomed two teachers from Thyolo Secondary School on a visit to Penicuik High School.
Art Department

Students S1 and 2 entered national competitions and were prizewinners in the National Galleries of Scotland competition, with student’s work displayed at the National Gallery in Edinburgh. All S1 pupils attended an educational excursion to the Gallery of Modern Art, and S5&6 pupils attended an Ansell Adams exhibition.  S5 pupils attended a hat design fashion show, and a successful cross curricular excursion to Barcelona with 30 S6 students took place. Three S6 students took part in the authority Benmore Weekend and subsequent exhibition for which the school hosted the opening in the Drum sector of the community library. Some S5 &6 pupils attended a Midlothian Creative careers event, where they engaged in workshops with practicing artists and designers. A collaborative project with Geography project was started to create a wall hanging for the stairwell featuring Hukasai’s wave. An Enterprise group was established linked to our partner school in Malawi, to make and sell slip cast ceramics.

Three Advanced Higher students created portraits for the Provost in the form of a competition, his chosen painting will hang in his office.  The department led two activities during Activities week, slip casting ceramics and creating mosaic nameplates to be wall mounted at the entrance to selected departments around the school. One student gained a place at Herriot Watt University at the school of Textile Design.
Business Education

Set up an S1 enterprise club and S2 internet club. Developed strong links with the Institute of Bankers.
Design Technology

£10,000 secured for running the electronic clubs.
A group of S4 Enterprise pupils took part in a successful sale of their products  at IKEA.
English Department                                                          Theatre trips for S1/2, S3/4 and Senior pupils.                                                           S1/2 visit to Edinburgh  Book Festival.                                                               Production of a magazine by a group of students.                                                         We have a strong link with Malawi, the department encourages pupils to share their writing with the pupils of the school in Thyolo.                            Debating Society  is competing on a regular basis.
Geography Department
Successful collaboration with Art to produce a Hokasai wave mural in the stairwell which was done by geography and Art students and teachers. Field trips ran to Penicuik center as well as local areas around the school. Field trips also ran to the Pentlands and Leith. A S3-S5 field trip/ activity trip was run to the Norway. Joint John Muir Award achieved by S1 and S2 pupils here and at Thyolo SS in Malawi
Maths Department

Pupils participated in a number of Mathematical events including Mathematique Sans Frontier, the UKMT Mathematics Junior Team Challenge and the World Mathematics Day.  

History Department                                                              Visits to the Scottish Mining Museum and France. New Higher revision conference shared with Beeslack High School. Thrice weekly revision sessions run by a small department for exam classes. Enthusiastic support of Second Years in ‘Hiroshima Memorial Paper Birds’ project- over 30 students volunteered.
Media Studies
“Make a Movie” Event and Oscar Ceremony during Activities Week “Peni Productions: the Student Film Company”. This is a film making group run by senior students in the school and continues to provide short films and montages for school events, including the P7 Day, The Big Day and the Malawi Partnership Launch. Film Festival Media Education Trips are organized each year. This is an excellent trip that launches the Media Studies course each year. It provides an insight into the film industry and provides many opportunities for students to develop their Media skills. Media Collaboration with Music Dep Burnt Out Records End of Year Department Showcase. This is an annual screening of the Media films made during the course of each year. It is an opportunity for the wider school to see the short films made by students and celebrate their achievements. 
Modern Languages                                                               The department has increased the uptake of a modern language in S2 into S3.   Due to staffing changes, no Foreign Languages Trip was organized for June 2008, however plans are underway to organize a trip to Berlin for June 2009 in conjunction with the history department. A link has been made with the Twinning association in Penicuik, with the hope of re-establishing links with Penicuik’s twin town in France.
Music Department

Successful Concerts at Christmas and Summer

Burntout records established, 4 successful events to date.

Burntout records highlighted as good practise by LTScotland and HMIe

A number of pupils achieving high pass rates in ABRSM graded exams.

A number of pupils opting to study music at FE level.

Pupils achieved success at Rotary Club Events

Vocal Academy performing at opening of Pentland Science Park’s Christmas Fayre.

Pupils participating workshops with professional musicians.

Pupils successfully auditioned for Edinburgh Youth Orchestra.
PE Department                                                                    The P.E. department has recently run Sports Leader courses which have been certificated and have produced a source of coaches to run extra- curricular activities for younger students.  The department actively encourages senior student helpers in our S1/2 classes which has been extremely successful in the past two years. This was commented upon by HMI in their recent follow- up visit. There is a wide and varied extra- curricular programme, currently organized by the active schools co-ordinator. The department is heavily involved in whole school activities such as health promoting days, activity week, sports day, Christmas dances and dance shows.
Physics Department                                                              Two Pupils involved in the National Space School. Talk to S2/3 pupils by an Austrian Cosmonaut.  6 Pupils attending a University taster course at the Heriot Watt for aspiring Engineers and Physical Scientists. Scotland/Malawi Joint Energy Project.         
RMPS Department

S5 pupil won first prize in the Christian Projects national Bible story competition. Thousands of pupils from hundreds of schools enter anually. Award ceremony in The House of Lords on December 2008.
Visit to Samye Ling Tibetan monastery in Eskdalemuir.
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